
  

 September 2022                               Volume MMXXII No.4 

loud and enthusiastic response from our members 
on the shop floor! On behalf of your Negotiating 

Committee; we thank all of you for your demon-

stration of solidarity and support for your com-

mittee during the negotiation process. It was 

much appreciated! 

 Now onto the jobs and work front. So far in 
2022, we have seen 100 new hires come into our 
shop. The hiring has been across the board from 
CSMC to the Engine Center and we have also add-
ed new members to our skilled trades group. The 
current hiring is being driven to replace those who 
have or will be retiring, and the company is also 
adding to our headcount in anticipation of increased 
work schedules. This is where things are getting a 
little frustrating. 
 
 Over the last several months, Pratt has 
been having a lot of difficulty with its supply 
chain. Whether it is CSMC waiting on forgings 
or the Engine Center waiting on parts from ex-
ternal suppliers or even from other Pratt facili-
ties. As a result, the company has cut OT in many 
areas, they have been giving people NSW (Non 
Scheduled Workdays) on a voluntary basis and in a 
few areas they have utilized the 1 week furlough 
(Temporary layoff) language in the CBA. All of 
this leads to anxiety in the shop as we wonder, “is 
this a temporary problem”?  
 
 The answer is yes, our current slow down in 
the shop should improve. The plans for 2023 and 

beyond are very positive for Middletown. CSMC 
is investing heavily in new machines in order to 
keep up with the NEO (GTF) demand and the F135 
schedule. Both of these programs are seeing growth 
in new engine orders and CSMC also has a lot of 
overdue spare parts that need to be delivered. 

 On the Engine Center side, it is the same 
story. NEO engine demand is increasing by 25% 

from this year to next. Also, the company and 

the US military have agreed on the next 3 lots of 

F135 engines. The thing to remember is, because   

 

  
 I hope that everyone had an enjoyable Sum-
mer. As we head into Fall, the rest of the year is 
shaping up to be very busy….unless, we continue to 
suffer through supplier issues and other hurdles that 
are preventing us from delivering on our customers 
commitments. 2022 has been a strange year to say 
the least. 
 
 Of course, on May 1st, 2022; we ratified a 
new 3-year Collective Bargaining Agreement. For 
half of our members, this was the first time that 
they have been exposed to contract negotiations. 
I’m sure it was an eye-opening experience for 
many, and the shop was quite festive and raucous as 
your negotiating team was at the table with Pratt 
and RTX’s representatives. In the end, we ratified 

an agreement that will help us to secure future 

work under our Letter 22/22A job security lan-

guage. The contract also includes improvements 

to our Healthcare Coverage (effective January, 

2023), vacation benefits, improved COLA calcu-

lation, annual General Wage increases and we 

rolled in 92 cents of previous Cost of Living Ad-

justments (COLA) into our base pay. We were 
also able to improve retirement provisions for all of 
our members whether you are in a defined pension 
or if you are in the automatic contribution plan. 
None of this could have been possible without the  
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we might not deliver everything that we 

promised in 2022; this work now gets added 
to our 2023 schedule. Then, as we look out 
further into 2024; the parts and Engine vol-

umes continue to increase. These are good 
problems to have.  

So, as we turn the page on Summer and 

head into the Fall and Winter months; let’s 
hope that management can remove the hur-
dles that are currently in our way. If they 

can fix our part shortages, quality process 
challenges and other systemic issues that are 
outside of our direct control; then they just 

need to stand back and let us do our jobs. 
Give us what we need, and we will take 
care of the rest. Delivering parts and en-
gines on-time to our valued customers!!  

Continued from page 1 President’s Report 

Machinists Union Back on  
Capitol Hill 

 
By Mark Nati -Political and Legislative Committee 

 The Machinists Union held their first 
political legislative conference since 2019 
this June in Washington DC. There have 
been a lot of good things happening for Un-
ions since 2020. The first major thing is that 
the NLRB has been restored to fully func-
tioning board, that puts our work rights 
FIRST, not the employers. We still need the 
Pro-Act to get passed through the Senate to 
make joining a union obtainable for all 
workers. 
  
 There is saying down in DC that says 
“if you are not at the table, you may be on 
the menu”. There have been some southern 
politicians pushing to have the tanker con-
tact stopped and have Airbus make a slight-
ly smaller tanker with GE engines which 
will do the final assembly in Alabama. This 
makes no sense and the Air force is happy  
 

with the current tanker. The next Gen Fight-
er is also in the pipeline. The great thing is 
that our Connecticut Delegation in the 
House and Senate understand what we need 
and have our backs. We have the right lead-
ers in the right committees that should in-
sure we keep all this work where it belongs, 
here in Connecticut and the US. 
 
 On that note, there is a bill out there 
for Buy 75% American for Defense. It 
seems like a no brainer as it stands now and 
the law requires 50%, but there a lot of 
loopholes in it. For instance, if we don’t 
make that part in the US, it counts as if it 
was made here. In the new law it would be 
25%. We as a country need this bill passed 
now. So please remember elections have 
consequences. We have a great delegation 
in DC that has our backs and will do what is 
needed keep our jobs here. That is most im-
portant to me, and I hope to you. 
 

 Also, our contract language on job 
security was touted as the best in the indus-
try at the conference. We should be proud of 

that. (Granted we need it with Pratt & Whit-
ney’s history) 
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In Memory Of 
Our Departed Members & Retirees  

 

Parvinder Padam,                  

Roberrt Overton, Karen Michaud, 

Johnny Beas, Paul Abel,                

Stanley Hobbs, Joseph Elkovich, 

Sam DeFelice &                        

David DesRoches 
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Veterans Day 
By Chris Porter -Veterans Committee Chair LL 700 

Dear brothers, sisters, and siblings, 
 
I’d like to introduce myself. My name is 

Chris Porter. I am the Veterans Committee chair 
here at LL 700. I have worked here in Middletown 
since 2007 and I am currently assigned at Building 
410, line inspection on 1st shift. 

 
As your Veterans Committee chair I have 

been working with the International on establishing 
the Veterans Benefit Services within the IAMAW. 
Please stay tuned as we work to provide many ser-
vices to our veteran members. 

 
With Veterans Day right around the corner, 

I have an announcement for all the veterans at this 
lodge. At September's meeting we voted on and 
approved the purchase of custom-made challenge 
coins to be designed and made. I will have a coin 
for each Veteran member. This coin is a gift from 
your lodge as a “Thank You” for your service. 

 
At a time to be announced but before Vet-

erans Day. I will have these coins and distribute 
them at the hall. My office is located upstairs near 
the entrance. I will make myself available for all 
shifts. I will ask you to please provide proof of 
your veteran status. There are a limited number of 
these coins so I have to track the distribution care-
fully. 

Also, while receiving your coin, if you 
would like to also register and self-identify as a 
veteran with the IAMAW. I have flyers with infor-
mation and can help anyone through that process. 
After you register with the IAMAW you will re-
ceive a thank you letter from President Bob Mar-
tinez and a pin as a gift through the mail. 

 
The benefits of registering are more than 

the letter and pin. One of the many goals of the 
Veterans Benefit Services is we are working with 
the Veterans Administration (VA) to aid veteran 
members with their VA claims. Should you regis-
ter you will be notified of when these programs 
will be up and running. So again, I would encour-
age you to stay tuned and stay informed. 

 
I look forward to seeing you all. Thank you 

for your service and thank everyone else for your 
support. 

 

 

http://www.iam700.org
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Below The Hook Lifting Devices are any device that 

lifts material and are required to be inspected annu-

ally per Middletown Work Instruction. (MD WI 

22.30.7).  

In 2001 the Union identified a problem that our Be-

low the Hook Lifting Devices were not being in-

spected. This was followed up with a Union Safety 

complaint and in a OSHA complaint. After several 

years of negotiations concerning this issue Pratt & 

Whitney agreed to have all the BTHLD inspected 

annually and all inspectors trained initially and eve-

ry three years. The Union is currently working the 

issue with Pratt & Whitney management to insure 

all the BTHLD are inspected by trained and qualified 

individuals. 

This is critical that all BTHLD are inspected annually 

and by a qualified individual. The Union has great 

confidence in our quality inspection brothers and 

sisters concerning inspection of the device. The 

company has failed to keep their knowledge up to 

date and this needs to be rectified.  

The Union is requesting that before you use a 

BTHLD that it has an inspection sticker and there is 

no damage to the device and it is the specified de-

vice for the part your are lifting up. We have identi-

fied devices with no blue prints or capacity on them 

recently and we are working the specific issues. 

Please be safe when using these devices. If there 

are issues with the device, no inspection sticker or it 

is out of  date or doesn't look right call a Union Safe-

ty Representative to verify it is in good working or-

der. If there is no inspection sticker or it is out of 

date please submit a RIDII and take the device out 

of service. 

What is CULTURE? First, it’s a noun or a verb. In 

EH&S, it a thought process or belief that we are en-

vironmentally with safety and health. We believe 

that we all are stewards of EH&S for everyone, our 

sisters and brothers our coworkers and for our fami-

ly and children and loved ones. 

Why am I writing about this? In the contract, Letter 

27 the Union and the company agree that we will 

work towards a culture change program. At this 

time we are exploring our options with manage-

ment on a culture change process that doesn't in-

volve Behavioral Based Safety  (BBS).  We are look-

ing at program that we work cooperatively and  pro-

actively to jointly  foster membership involvement 

along with management in EH&S. 

Bottom line is we need to grow and change our 

thought process going forward and work together 

on EH&S issues.  We will need your help as mem-

bers joining VEHS teams and even becoming Union 

EH&S representatives. Please keep an eye out and a 

ear to the shop about being involved in EH&S. If you 

are interested contact Paul Dickes about being in-

volved on EH&S to help drive the future of our Un-

ion Brothers and Sisters for a safer workplace. 

Interested In Joining a 
Union click here 

To view the full Monthly EHS report, go to iam700.org  click 
on Environmental Health & Safety then Monthly Report.  

Respectively submitted Chief Union 
Safety Representative Paul Dickes. 

MONTHLY EH&S REPORT FOR 
  

C.A.N.E.L .  LODGE 700  
 

est .  in 1959  
 

82 Saybrook Road  Higganum,  CT. 06441 Phone: 860-
345-2098 

 
 Email: paul.dickes@sbcglobal.net   

Like us on Facebook 

Mourn for the Dead fight 
like Hell for the living by 

Mother Jones 

September 2022 0007 Monthly Report 
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